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Business days decoded: why it
matters for your fund

Learn how business days are defined under Payday Super
and what this means for your fund's processing times.
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Under the new Regulations [, you must allocate or return super
contributions within 3 business days, reduced from 20 business days.

Understanding what qualifies as a business day is critical, as it directly
affects your fund’s processing times.

Definition of a business day
For your fund, a business day is any day that is not:
e a Saturday or Sunday

e a public holiday that applies to the whole of an Australian state or
territory, including nationwide public holidays such as New Year’s
Day, Australia Day, Anzac Day, Christmas Day and Boxing Day.

If a state or territory-wide public holiday applies anywhere in Australia,
it is not a ‘business day’ for the purposes of Payday Super, even if your
fund is not located in that state or territory.

However, regional public holidays (for example, Royal Hobart Show
Day), still count as a business day for Payday Super purposes.

Different parts of superannuation law use different definitions of a
business day. These definitions apply differently to employers and
super funds.

Why this matters



Because the rules differ, your fund and employers may count business
days differently.

Employer payment deadlines:

e A business day excludes weekends and any full state or territory
public holiday anywhere in Australia.

e This definition determines employer super payment deadlines.
Super fund processing timeframes:

e A business day excludes weekends and any public holiday in the
location where your fund operates.

e Regional public holidays may affect your processing obligations.

e |f you are unable to allocate a contribution within that timeframe,
you'll need to return the contribution within 3 business days.

Understanding these differences will help your super fund to allocate
or return contributions quickly and within the required timeframes.

What this means for you

Review your internal processes, including:

e allocation procedures and automated checks

e employer communication processes

e system changes required to support faster decision-making.

Visit ato.gov.au/paydaysuper for all the latest information.

Stay up to date by visiting our Super funds nhewsroom and
subscribing 4 to our monthly newsletter and CRT alerts.
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Our commitment to you

We are committed to providing you with accurate, consistent and clear
information to help you understand your rights and entitlements and meet
your obligations.



If you follow our information and it turns out to be incorrect, or it is
misleading and you make a mistake as a result, we will take that into
account when determining what action, if any, we should take.

Some of the information on this website applies to a specific financial year.
This is clearly marked. Make sure you have the information for the right year
before making decisions based on that information.

If you feel that our information does not fully cover your circumstances, or
you are unsure how it applies to you, contact us or seek professional
advice.
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