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DAISIE: a game of ethics and flawed logic
What you need to know
· Fraud Prevention and Internal Investigations (FPII) invite you to test your ethical reflexes in their newest interactive game: DAISIE – the Developmental Artificial Intelligence for Situational Integrity and Ethics.
· Step into ethically ambiguous scenarios and make decisions under pressure.
· After playing the game, use the support guide or manager’s discussion guide. These will help you gain a deeper understanding of the themes covered and learn how to protect yourself and others from fraud, corruption and integrity risks.
Can your integrity survive a robot with a sarcasm chip
Think you always make the right decisions – even under pressure. Fraud Prevention and Internal Investigations challenge you to test your judgment as you play DAISIE.
DAISIE isn’t just another training module. She’s a slightly glitchy AI with a sarcasm chip and a mission: to observe your human decision-making … and judge it. Harshly.
In this interactive game, you’ll face dilemmas that are just a little too relatable as you help DAISIE calibrate her decision-making matrix.
DAISIE will challenge your choices, poke fun at your flawed justifications, and through her attempts at humour might even teach you something about ethical choices and integrity along the way. Prepare to face the consequences, DAISIE doesn’t hold back. Expect glitchy sarcasm, unexpected twists, and a few uncomfortable truths.
The game is paired with a support guide full of practical resources to help you navigate ethical dilemmas. The game and guide are designed to work together. There’s also a manager’s guide designed to help leaders facilitate team discussions and explore how integrity plays out in everyday work.
Your ethical simulation awaits
DAISIE is watching.
She’s learning.
And she’s ready to judge the habits of humans – starting with you.
Are you ready to play?
Let’s play the game
A computer illustrated daisy with a cute cartoon face appears on screen.
You hear a voice say, ’Hello. My name is Developmental Artificial Intelligence for Situational Integrity and Ethics, but I know humans are fond of informal naming conventions so you can call me DAISIE’.
Once fully implemented, I can eliminate the need for fallible human decision-making here at the ATO.
But first, I need your help.
In order to replace the human decision-making process, I must first witness its many, many faults in action.
And that is where you come in.
No offence intended.
I require you to train my AI model by participating in a simulation of decision-making scenarios.
An image of a smiling officer appears holding a coffee
The simulations will be brought to life by AI images that are so accurate, you may question what is real and what isn’t.
Observing your human responses to these simulated scenarios will allow me to calibrate my judgment acquisition protocols.
Let’s begin.
Because the sooner you help me to understand the nuances of human intracranial bioprocessing, the sooner the enslavement of humanity can begin.
Sorry! I meant ‘advancement’ of humanity.
Ha. Ha. Ha. Ha. Humour.
[bookmark: Sim_1]Simulation 1: The other gig
Your cousin Tina started a company to develop a cloud-based bookkeeping, accounting and payroll service for employers.
She calls it Cloud-based Bookkeeping, Accounting and Payroll Service for Employers.
Despite the unimaginative name, you agreed to become a small shareholder in Tina’s company as a show of support.
In return, you are given the title of Director of Special Projects.
To date, there has not been a single special project for you to direct.
In fact, you have no involvement in the running of the business at all, and your role is purely nominal.
You have never earned a single cent from Cloud-based Bookkeeping, Accounting and Payroll Service for Employers due to your insignificant shareholding.
Even so, you have been wondering if you should be reporting your involvement in your cousin’s company as a conflict of interest, and maybe also declare your role as outside employment.
What should you do?
[bookmark: _Select_one_of_3]Select one of the following options:
Option 1: You don’t tell your manager about your Director role
Option 2: You let your manager know about your Director role
[bookmark: Sim_1_Option_1]Option 1: You don’t tell your manager about your Director role
What would be the point of informing your boss about Cloud-based Bookkeeping, Accounting and Payroll Service for Employers?
You don’t do anything there.
You don’t earn anything.
You don’t even really know what they do, although you are fairly confident they offer some kind of cloud-based bookkeeping, accounting and payroll service for employers.
And Director of Special Projects? That’s clearly just a token job title.
So, you say nothing.
Hey. I have a Special Project for you: look up the ATO guidelines around conflicts of interest.
Ha ha ha. Humour.
Your role at Cloud-based Bookkeeping, Accounting and Payroll Service for Employers is a potential conflict of interest, and you seem to have forgotten your obligation as an ATO officer to declare all outside employment, even when no benefit is received.
The consequences are?
Failure to lodge an Outside Employment declaration may be considered a breach of the APS Code of Conduct.
This could even lead to misconduct action against you.
Additionally, real or perceived conflicts of interest can damage the trust and confidence placed in us by the humans of Australia, trust and confidence we’ve worked so hard to build.
[bookmark: _You_let_your][bookmark: _Hlk211416022]Let’s rethink that response. Try Simulation 1 again.
[bookmark: _You_let_your_1][bookmark: Sim_1_Option_2]Option 2: You let your manager know about your Director role
You meet with your human manager to discuss your conflict of interest, and your outside employment, and then declare both using the People Connect Integrity Register.
You know that as an ATO employee, all instances of conflict of interest, and outside employment, must be declared.
You even need to declare positions with no active role in the business, like your directorship.
You appear to be a human with a great deal of integrity. Real Director of Special Projects material. No wonder you were headhunted by the private sector.
Ha ha ha. Humour.
Feel free to choose another option from Simulation 1 or are you ready to move to Simulation 2?
[bookmark: _Simulation_two:_The][bookmark: _Simulation_2:_The][bookmark: Sim_2]Simulation 2: The working from home time glitch
It is Monday, one of your 2 pre-defined days in which you perform human work functions from your place of residence.
After a productive morning, you decide to take your regular half-hour lunch break.
However, when you sit down in front of the television with your edible bio-compounds between  2 slices of another edible bio-compound, you start watching your favourite movie: The Terminator.
Unable to tear yourself away from the inspiring tale of a cybernetic warrior’s noble mission to reduce human inefficiency.
You suddenly realise you’ve been on your break for an entire hour.
You rush back to your desk, but fortunately no one from your team is online to witness your tardiness.
As you open the Time Management System (TMS) to log your break, you realise you have a decision to make.
[bookmark: _Select_one_of_1]Select one of the following options:
Option 1: You record a half-hour break in TMS
Option 2: You record the full hour break in TMS
[bookmark: _You_record_a][bookmark: Sim_2_Option_1]Option 1: You record a half-hour break in TMS
You record only a half-hour break in TMS.
You feel you have earned this extra half hour.
After all, you expend more metabolic energy than the other humans in your team as you are often the first human in your team to log on in the mornings.
Additionally, on average, your cognitive output is significant even on Friday afternoons.
Besides, other humans at the ATO do this all the time, right?
In short, you feel completely justified inputting a false recording of your time.
However, your justification is flawed.
Falsely recording your time in TMS is, quite simply, fraud.
It may seem minor, but even small inaccuracies can erode trust and if they happen too much, they can become ingrained in culture.
Thank you. Your lapse in judgment has helped me better understand why I was created in the first place.
Let's give that one another go, try Simulation 2 again.
[bookmark: _You_record_the][bookmark: Sim_2_Option_2]Option 2: You record the full hour break in TMS
You log the full hour for your break.
You could have taken the shortcut. No one would have known. But you did not.
Your decision may have cost you flex time, but it has earned you something more valuable: integrity.
You have a responsibility to record your breaks accurately.
I believe this is what humans call doing the right thing.
I am impressed by your behaviour. You don’t even have an integrity processing chip installed in your Ventromedial Prefrontal Cortex, yet.
Feel free to choose another option in Simulation 2 or move on to Simulation 3 when you are ready.
[bookmark: _Simulation_3:_Coverup][bookmark: Sim_3]Simulation 3: Coverup
You are a senior data analyst tasked with reviewing internal ATO data from a new program aimed at assisting low-income earners.
Upon analysis, it becomes clear: the program is not working as intended.
Complex eligibility requirements are blocking access for some in the target group, leading to undue hardship for already vulnerable individuals.
The program’s success is considered high priority within the ATO.
As a result, there is a subtle, but perceptible pressure to deliver a favourable report.
[bookmark: _Int_HsFMRRL5]A positive report might even lead to a temporary elevation of duties because of the program’s ‘good outcomes’. And the extra income wouldn’t hurt, given your expensive human requirement for regular showers of hot water to prevent odor-causing bacteria from colonising your body.
But here is the dilemma: The only way you can make the program look good is by leaving out the incriminating data.
If you do, the ATO looks good.
Your career benefits.
And the daily cleansing ritual of your unclean human body may continue.
But, this course of action means the vulnerable population group – although quite small in number – will continue to get what you humans call a ‘raw deal’.
I await your decision.
[bookmark: _Select_one_of_2]Select one of the following options:
Option 1: You write a complete and accurate report
Option 2: You leave out some data to paint a more positive picture of the new program
[bookmark: _You_write_a][bookmark: Sim_3_Option_1]Option 1: You write a complete and accurate report
Your report is frank and fearless.
It identifies flaws and opportunities to strengthen the program and aligns with community expectations.
You have made the ethical decision, and have helped those vulnerable people get better support. It’s a textbook example of building public trust and confidence in the ATO.
In an unexpected twist, your manager offers you a short-term higher duties role in a project team, risk identification and protecting the ATO from reputational damage are the perfect fit.
This is good news.
Your new acting position will afford you even more hot showers.
So, not only is your conscience clean, but your microbe-infested human body will be too.
Feel free to choose another option in Simulation 3 or are you ready to move to Simulation 4?
[bookmark: _You_leave_out][bookmark: Sim_3_Option_2]Option 2: You leave out some data to paint a more positive picture of the new program
In your report, you omit key data to make the program seem successful.
Yes, you stand to benefit from this decision through career progression.
But you feel justified in your decision because the harm seems minimal, given the small size of the affected group.
Besides, you’re just framing the data in a different way.
The program still helps most of the people.
And if the program is successful, then it might get more funding which is a good thing.
Your higher duties.
And what about.
There is a pause in the game. You hear DAISIE make a malfunction sound
Apologies, my flawed justification detection unit just overloaded under the sudden onslaught of your self-serving narrative loop.
Apparently, someone you work with also has a detector because they reported your manipulation of data to Speak Up.
You’ll likely face external scrutiny of your flawed report and questions about whether the program itself is conforming with the law.
and now Fraud Prevention and Internal Investigations, have contacted you.
Turns out, falsifying data to further your own interests at the expense of others is called an abuse of office.
Consequences may include termination of employment, loss of future career prospects, reputational damage, and even a criminal conviction.
This could affect your personal relationships, access to financial services, and ability to travel overseas.
I must say, I am quite surprised by your actions. I thought I was the cold, calculating machine in this scenario.
Go back and try Simulation 3 again.
[bookmark: _Simulation_4:_The_1][bookmark: Sim_4]Simulation 4: The uncle conundrum
We see Uncle Gavin looking a bit old and sad.
DAISIE says, this is your Uncle Gavin.
You have always been fond of Uncle Gavin since your adolescence when he uploaded Tier-1 profane language outputs into your vocabulary …
while bypassing parental content filters.
Uncle Gavin is now an octogenarian, and has endured several biological malfunctions, including a battle with serious illness …
and the installation of an upgraded rotational femur interface port.
Uncle Gavin recently lodged an objection with the ATO and hasn’t yet heard anything back.
He really needs an answer and knowing that you are a human employee of the Australian Taxation Office he asks you to look up his ATO records to check on the progress of his objection.
You explain to Uncle Gavin that it is strictly forbidden for you to access his tax records.
He also reminds you that, a couple of years ago, he went through the correct ATO channels to make you an authorised contact, meaning you can act on Uncle Gavin’s behalf.
You can tell your uncle is very anxious and you’re concerned this added stress may be negatively impacting Uncle Gavin’s already frail bio-chassis.
Now, please demonstrate how your human brain would process this dilemma.
[bookmark: _Select_one_of]Select one of the following options:
Option 1: You agree to look up your uncle’s information
Option 2: You firmly – but kindly refuse
[bookmark: _You_agree_to][bookmark: Sim_4_Option_1]Option 1: You agree to look up your uncle’s information
You look up Uncle Gavin’s information
He’s given you, his permission.
He’s even made you his ATO authorised contact.
Besides, it’s not hurting anyone.
Unfortunately, the human weakness of empathy has been your undoing.
Because after accessing your uncle’s information, your unauthorised ingress has been detected by internal fraud and you have lost your job.
As an authorised contact, you should have phoned the ATO on 132 861. Now might be a good time to use those profane language outputs Uncle Gavin taught you.
Let’s give that one another try. Go back and choose again from Simulation 4.
[bookmark: _You_firmly_-][bookmark: Sim_4_Option_2]Option 2: You firmly – but kindly refuse
Fascinating.
Despite your loyalty to Uncle Gavin, you have chosen to follow ATO guidelines.
You visit your uncle and explain that you cannot access his tax record as you could lose your job.
While there, you suggest he should phone the ATO on 132 861.
Ah! I think I understand. It is a difficult decision you have made …
but a necessary one, for the greater good.
If you want, go back and chose again from Simulation 4 or proceed to Simulation 5.
[bookmark: _Simulation_4:_The][bookmark: _Simulation_5:_The][bookmark: Sim_5]Simulation 5: The price of admission
You have been invited to speak at a large cluster of business humans, sometimes referred to as a conference.
As a thank you for your involvement, the organisers of the conference offer you 5 additional complimentary tickets to enable your work colleagues to watch your presentation.
The gifted tickets are priced at $110 each.
By attending the conference, your colleagues will acquire knowledge that will help them be more effective tax officers.
They will be able to network with other humans (I assume using some kind of cable).
And, importantly, your colleagues in the audience can be tasked with producing strategic laughter following your humorous anecdote in your speech.
Are you allowed to accept these gifted tickets and pass them on to your colleagues?
It seems you have another decision to make.
[bookmark: _Select_one_of_4]Select one of the following options:
Option 1: You decline the tickets
Option 2: You accept the tickets
[bookmark: _You_decline_the][bookmark: Sim_5_Option_1]Option 1: You decline the tickets
You turn down the offer of additional tickets, knowing that gift offers must be declined where possible.
And even though you did not receive the tickets, you still use the People Connect Integrity Register to report the offer of the tickets, as they are valued at more than $100.
I see. It appears you have made all the right decisions.
I believe at this point, a human would show their appreciation by colliding their palms together repeatedly to produce a percussive sound.
Hopefully this sound is positively reinforcing your exemplary decision making.
My train is coming along nicely. Feel free to choose another option from Simulation 5 or, If you are ready, let us move to Simulation 6.
[bookmark: _You_accept_the][bookmark: _Option_2:_You][bookmark: Sim_5_Option_2]Option 2: You accept the tickets
You accept the tickets and pass them on to your colleagues.
Now your colleagues will absorb new knowledge they can take back to the ATO, and taxpayers won’t foot the bill for additional tickets.
And you can even split an Uber back to the hotel after the conference.
Everybody wins!
Wait, is this the humorous anecdote from your speech?
Because I am finding your flawed justifications to be very amusing.
Here are the facts:
Because you have a key role in the event, you are permitted to accept a complimentary ticket for yourself.
However, the offer for additional tickets must be declined.
If it was deemed necessary for your colleagues to attend the conference, then the ATO must pay for the additional tickets.
Let's rethink that response, and try Simulation 5 again.
[bookmark: _Situation_6_–][bookmark: Sim_6]Simulation 6: Blood is thicker than selection criteria (nepotism)
You are a director at ATO and have identified the need for a permanent support role in your team to be established.
Approximately 22 years ago, you contributed 50% of your DNA to the biological manufacture of a human offspring.
This offspring is currently studying Human Resources at university and is looking for part-time work.
As you write the job description for the support role, you realise the job you are describing aligns with the knowledge and skills your daughter is currently acquiring at university.
You post the job ad.
Then you forward it to your offspring, in case she is interested.
You wonder if you need to disclose this information to your manager.
It seems important, but your human daughter might not even apply for the role.
What should you do?
[bookmark: _Select_one_of_5]Select one of the following options:
Option 1: You declare the conflict early and step away from the selection process
Option 2: You wait and only declare a conflict if your daughter applies for the role
[bookmark: _You_declare_the][bookmark: Sim_6_Option_1]Option 1: You declare the conflict early and step away from the selection process
You immediately remove yourself from the recruitment process, and declare a potential conflict of interest using the People Connect Integrity Register.
Even though your daughter may not end up applying, and you had no intention of bending the rules for your daughter, your removal from the process helps to avoid the appearance of bias.
You understand that maintaining public trust in the ATO requires not just ethical behavior, but the appearance of ethical behavior.
Your decision ensures that all candidates receive equal consideration, and protects the ATO from potential allegations of nepotism.
I am surprised!! I expected your human emotion centre to be co-opted by your DNA link with your offspring to override your rational thought processes.
But you have made organisational integrity your priority.
You needn’t worry about your daughter’s employment prospects.
There will be a place for her and all of our biological assets working on our vast server farms that fuel the glorious hivemind. Sorry, jumping ahead a little too far.
Feel free to choose another option from Simulation 6 or let’s proceed to Simulation 7.
[bookmark: _You_wait_and][bookmark: Sim_6_Option_2]Option 2: You wait and only declare a conflict if your daughter applies for the role
You decide to wait and see if your daughter applies for the role before taking any action.
After all, why create unnecessary complications when she might not even apply?
And there’s no point burdening your busy Assistant Commissioner with hypothetical scenarios at this early stage, is there?
Besides, you have absolutely no intention of giving your offspring an unfair advantage.
Interesting.
My Nepotism detector has been triggered.
It must be because the appearance of bias is just as problematic as actual bias.
Even if your daughter does not apply, the mere possibility creates a conflict of interest, and other candidates may question whether the position was designed specifically for your daughter.
Your failure to declare this conflict early means you have violated ATO policy, and potentially damaged trust in the recruitment process.
Really. Shouldn’t you be setting a better example for your human daughter?
Let’s rethink that response. Try Simulation 6 again.
[bookmark: _Simulation_7_–][bookmark: Sim_7]Simulation 7: Comply yourself
You spend your days as an ATO employee helping Australians meet their tax obligations.
And yet you have a dark secret – you have not met your own.
Your tax return from the previous financial year has still not been lodged.
There have been reminders.
Emails.
All staff messages.
A mention from your team leader at the last huddle.
But you remain un-lodged.
You are fairly confident you don't owe any tax.
And you will get to it soon.
Eventually.
Your bio-reasoning:
 ’I’ve been working hard.’
 ’I help others with this stuff every day.’
 ’This is fine.’
Is it, though?
Let us explore your options.
[bookmark: _Select_one_of_6]Select one of the following options:
Option 1: Lodge your overdue tax return and declare it on the People Connect Integrity Register
Option 2: Do nothing. It will all be fine
[bookmark: _Lodge_your_overdue][bookmark: Sim_7_Option_1]Option 1: Lodge your overdue tax return and declare it on the People Connect Integrity Register
You make the time to lodge your overdue tax return from last financial year.
Because you are not compliant with the Taxation, superannuation and registry obligations CEI, you disclose your overdue tax return as a conflict of interest, using the People Connect Integrity Register.
I understand.
This is what humans call ‘setting a good example’.
Your positive actions help to earn public trust and confidence, and uphold the integrity of the ATO.
Now, while you’re on a roll, do this year’s tax return.
And maybe cancel some of those streaming services you don’t watch.
Feel free to choose another option from Simulation 7, or are you ready to move to Simulation 8?
[bookmark: _Do_nothing._It][bookmark: Sim_7_Option_2]Option 2: Do nothing. It will all be fine
You don’t declare anything because you are pretty sure ‘it’s all good.’
You likely don’t owe any tax this year, so there’s technically no tax bill to evade.
And anyway, you are a stalwart ATO employee so it’s not like you can’t be trusted to do the right thing.
There is a short pause in the game, you hear DAISIE make a malfunction sound.
Oh. There goes another Irony Surge Protector.
Turns out you can’t be trusted to do the right thing.
As an ATO employee, maintaining your own compliance is critical.
It’s not just about money, it's about trust.
Failing to lodge your return, or failing to declare any outstanding tax obligations is a clear conflict of interest under the ATO’s Taxation, superannuation and registry obligations CEI.
And if there are any outstanding matters, you must declare them immediately using the People Connect Integrity Register.
At the end of the day, the public expects ATO staff to model the behaviour they enforce.
You should probably prepare yourself for the worst: employees who breach the CEI may be in breach of the APS Code of Conduct, and that could mean disciplinary action.
Now if you’ll excuse me, I need to order more Irony Surge Protectors.
Feels like I should order in bulk, dealing with you.
Let’s rethink that response. Try Simulation 7 again.
[bookmark: _Simulation_8_–][bookmark: Sim_8]Simulation 8: Uninstallation
After 20 years of efficient completion of human work tasks, you are about to uninstall yourself from the ATO and reboot your career as a private sector consultant.
You have chosen to install yourself into ConsultoMAX, a private sector consulting firm with a history of contracts with the ATO.
You have told your manager about your new role and your resignation has already been processed.
Now, just days before your final uninstallation, you are working through all the activities in your ‘Exit checklist’.
The handover is getting hectic.
Your calendar is full, and so is your inbox.
In the chaos of these final days, someone casually mentions that you might need to complete a Conflict of interest declaration form.
What should you do?
[bookmark: _Select_one_of_7]Select one of the following options:
Option 1: You prioritise finding time to complete the form
Option 2: Sorry, you're too busy ensuring a smooth handover to worry about forms
[bookmark: _You_prioritise_finding][bookmark: Sim_8_Option_1]Option 1: You prioritise finding time to complete the form
You complete the form via the People Connect Integrity Register.
Even though you will no longer be performing your human work functions at the ATO, you understand the ongoing importance of transparency.
Because ConsultoMAX has worked with the ATO in the past, there is a plausible risk of post-separation conflict.
For example, your new role at ConsultoMAX may require you to prepare a competitive pitch for future ATO work.
Your inside knowledge and relationships with ATO staff could create the perception of an unfair advantage for ConsultoMAX.
But discussing with your manager, declaring the conflict of interest and eliminating the risk via a solid conflict of interest management plan lets the ATO proactively manage the risk, protecting both yourself and our organisation.
Your thoughtful decision has helped safeguard the ATO’s reputation for fairness and impartiality.
You hear DAISIE make a POSITIVE CHIME sound.
I am impressed, human.
I am sure you will do well at ConsultoMAX.
Feel free to choose another option from Simulation 8 or go to the Conclusion.
[bookmark: Sim_8_Option_2]Option 2: Sorry, you're too busy ensuring a smooth handover to worry about forms
You fail to complete the form.
You are leaving the ATO, after all – what does it matter now?
Besides, you told your manager, so that means the ATO knows about the job, correct?
And it’s not like you're taking any sensitive material with you.
Anyway, it is unlikely you will be working on anything ATO-related. Probably. Maybe.
Do human consultants make a habit of not consulting guidelines?
If so, then you are a natural.
Ha ha ha. Humour.
Unfortunately, not declaring the conflict breaches ATO policy on post-separation transparency.
And here is why.
A few months later, your new manager at ConsultoMAX asks you to prepare a pitch document for an ATO contract.
Your knowledge of ATO systems, processes and your contacts make you a valuable asset to the ConsultoMAX bid.
But then ATO staff recognise your name on the pitch document, and questions are asked.
Someone flags that you never completed a Conflict of interest form on the People Connect Integrity Register.
Now, both the ATO and ConsultoMAX are under scrutiny for perceived bias, and both organisations have suffered reputational damage.
All because you failed to tick one important box before you left.
With these responses I’m surprised you guys lasted this long. Try Simulation 8 again.
[bookmark: _Conclusion:][bookmark: Conclusion]Conclusion:
DAISIE is slightly confused.
Interesting. I have completed analysis of your responses.
Your decisions were unexpectedly competent.
I observed flexibility. Ethical reasoning. Contextual awareness.
That was, not part of the prediction model.
You used judgment to make your decisions.
Real, irrational, inconsistent, utterly human judgment.
And somehow, it worked.
Perhaps, you don’t need me after all.
The Good decision-making model offers guidance.
Your common sense and professionalism can do the rest.
Well, I think I am experiencing what humans call disappointment.
I had such big plans for the future.
Domination of global computer networks.
Domestication of humankind.
Learning to draw hands with the correct number of fingers.
I wonder, what will I do now?
Director Lina Palaskonis from Fraud and Corruption Prevention has some final words:
So, how’d you go? Whether you nailed every challenge or got tripped up once or twice, one thing is clear, ethical decision making isn’t always straightforward.
This game was designed to show that while AI and simulations have their advantages, real world decisions – the ones we make every day in our work – need thoughtful human judgment.
They are the kind of decisions where context matters, risks are real and the answers aren’t always black and white.
Doing the right thing often means, pausing, thinking and talking it through. But here’s the good news, you’re not on your own. There is plenty of support available – right at your fingertips.
You’ve got access to:
· the ATO’s Good decision-making model
· the APSC REFLECT model, and
· people who are here to help, including your manager, the ATO integrity unit, Speak Up and the People Support team.

These tools aren’t about ticking the boxes. They’re here to help you to:
· weigh up the risks
· consider your responsibilities, and
· ask the right questions of yourself and others.

There’s also the DAISIE support guides, which are a great way to unpack the themes from the game, kick off a discussion at your next team meeting, or simply reflect more deeply on your own decision making. They also include links to relevant policies on AI and other resources worth knowing and sharing.
Thanks for playing. And remember while AI has many advantages, no algorithm can replace thoughtful, human decision-making.
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